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Georgia Gwinnett College 

ÅUniv. System of Georgia (USG) Institution   

ÅOpened Aug 2006 with 118 juniors 

ÅPublic, 4yr, Baccalaureate degrees only 

ÅDiversity 

 Hispanic Asian Black White 

14.4 9.1 29.0 42.4 



Facilities Limit Enrollment to 9500 



GGC Integrated Educational Experience SLOs 

IEE-1   Clearly communicate ideas in written and oral form.     
 

IEE-2   Demonstrate creativity and critical thinking in inter- and multi-
disciplinary contexts. 
 

IEE-3   Demonstrate effective use of information technology. 
 

IEE-4   Demonstrate an understanding of diversity and 
global perspectives leading to collaboration in diverse, 
global contexts. 
 

IEE-5   Demonstrate an understanding of human and institutional decision 
making from multiple perspectives. 
 

IEE-6   Demonstrate an understanding of moral and ethical principles. 
 

IEE-7   Demonstrate and apply leadership principles. 
 

IEE-8   Demonstrate competence in quantitative reasoning. 
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QEP SLOs 
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Describe  

Evaluate 

Communicate 

Interact 

Apply 



Three Critical Strategies 

Clear Institutional Direction 

Multiple Entry Points 

Team of Stakeholders 
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Provide 

Provide 

Build 



Clear Institutional Direction 

President or Provost:   

ÅMovement toward Internationalizing the 

Curriculum (IoC) 
 

²ƘŀǘΩǎ ŀƭǊŜŀŘȅ ōŜƛƴƎ ŘƻƴŜΚ 

ÅIoC via mapping and gap analysis 
 

Where we are going?  Where we are?  

How to get involved? 
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Message 
 

 

 

Demonstrate  
 

 

Roadmap 



Multiple Entry Points 

Clearly illustrate faculty engagement 

opportunities 
 

Web-based training/information, self 

directed learning, etc.  
 

Faculty within each discipline trained to 

become resource persons 
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Message 
 

 

 

CTE Support 
 

 

 

Training 



Faculty Engagement Opportunities 

Awareness &  
Promotion 

Transformation 

Add-
On 

Infusion 

Mapping 
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Build Critical Stakeholders 

Office of Internationalization 

Executive Leadership  

Center For Teaching Excellence 

Institutional Effectiveness/Research  

Student Affairs ς Co-curricular  
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Internationalization of the  
Curriculum at GGC 

 

 

i-Courses Development 

Global Studies Certification Program 

Faculty Professional Development 

QEP Assessment Plan 
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Assessment & QEP  
Student Learning Outcomes 

 

 

ÅQEP SLOs Development 

ïIEE 4 

ïAAC&U Value Rubric 

Åi-Course Rubric 

ïInter-cultural Competence 

Å!ǎǎŜǎǎƳŜƴǘ ¢ŜŀƳΩǎ CƻŎǳǎ 

ïFaculty Evidence 
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QEP Timeline 

Phase I: Topic Identification  

ÅData analysis (IEE SLOs, NSSE, strategic 
priorities) 

Å Input from Campus Constituencies (including 
students) 

ÅQEP TOPIC: Internationalization of the 
Curriculum (IoC): Engaging the World to Develop 
Global Citizens. 

 

Phase II: Developed Management 
Structure  

ÅSteering Committee, Main Committee, 
Subcommittees 
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QEP Timeline 

Phase III: Topic Development  

ÅListening sessions, research, retreats 

ÅQEP Committee and Subcommittee work 

ÅLiaison efforts with IEE 4 Committee 

8 IEE Goals  

(Integrated Educational Experience) 

Student Learning Outcomes 

IEE ï 4: Demonstrate an 

understanding of diversity and global 

perspectives leading to collaboration 

in diverse and global contexts. 
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QEP Timeline 

Phase IV: Final Design of QEP 

ÅThe QEP consists of 
ï i-Courses 

ïGlobal Studies Certification 

ïFaculty Development 

Phase V: Involvement of Campus in 
Implementation 

ÅWhy you are here today! 

ÅOn-site Review by Southern Association of 
Colleges & Schools ς Commission on Colleges 
(SACS-COC) in October 2013 

Å Implementation, Modifications & Assessment   
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2013  

2013 - 2018  



QEP Faculty Development 

Faculty Facilitators 

6 Faculty, 1 Staff 

30 hrs training 

20 hrs workshop  

Mandatory Training 

FT Faculty  340  

Sessions    15  

Duration      4 hrs  



QEP Faculty Development 

Faculty Learning Outcomes 

ÅUnderstand the intent of the QEP 

Å!ǿŀǊŜ ƻŦ v9tΩǎ ŦƛǾŜ όрύ {[hǎ 

ÅAware of various level of faculty involvement 

ÅAware of various pathways for i-course 

development & documentation 



QEP Faculty Development 

Assessment ς 331 faculty responses 

ÅIntent of QEP     > 95% 

Åv9tΩǎ five (5) SLOs     > 91% 

Åvarious levels faculty involvement > 84% 

Åvarious pathways for i-course  > 77% 



QEP Faculty Development 

Assessment ς 331 faculty responses 

Å57% -- more interested in being involved 

in QEP effort 

Å46% -- interested in year-long faculty 

development program 

ïInternationalized Learning Certificate 



GGC Links 
Office of Internationalization 
Å http://www.ggc.edu/about-

ggc/departments/office-of-
internationalization/  

Å apinder@ggc.edu 
Å http://www.ggc.edu/about-

ggc/directory/anthony-pinder 

 
Office of Institutional Effectiveness 
Å http://www.ggc.edu/about-

ggc/departments/office-of-institutional-
effectiveness/  

Å rjacks10@ggc.edu 
Å https://pathbrite.com/portfolio/PxpgFPB9/p

rofessional-background 
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A Global Journey with  
 

tǳǊŘǳŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ tŀǎǎǇƻǊǘ ǘƻ LƴǘŜǊŎǳƭǘǳǊŀƭ [ŜŀǊƴƛƴƎ 



Employees are looking 
to hire graduates with 
INTERCULTURAL 
KNOWLEDGE & 
COMPETENCY!  


