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Georgia Gwinnett College

A Univ. System of Georgia (USG) Institution
A Opened Aug 2006 with 118 juniors
A Public 4yr,Baccalaureatelegreesonly

A Diversity

14.4 29.0 42 .4
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Facilities Limit Enrollment to 9500

Enroliment Headcount
Historic and Projected
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GGC Integrated Educational Experience SL

IEE1 Clearly communicate ideas in written and oral form.

IEE2 Demonstrate creativity and critical thinking in irt@nd multr
disciplinary contexts

IEE3 Demonstrate effective use of information technology
IEE4 Demonstrate an understanding of diversity and

global perspectives leading to collaboration in diverse,
global contexts

IEE5 Demonstrate an understanding of human and institutional decisi
making from multiplgerspectives.

IEE6 Demonstrate an understanding of moral and ethjgahciples.
IEE7 Demonstrate and apply leadership principles
IEES8 Demonstrate competence in guantitative reasoning.
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|. Describe and
evaluate their own
cultures in relation
to history, values,
politics, communication
styles, economy. or
beliefs and practices.

5. Demonstrate the

ability to apply

Intercultural IEE Goal #4
knowledge to Demonstrate an
real-world global understanding of
problems. diversity and global

perspectives leading
to collaboration
in diverse, global
contexts.

4. Demonstrate
ability to Interact
effectively and
productively in
situations involving
people from diverse
cultural and national
background.

3. Describe and evaluate
other cultures in
relation to history,
values, politics,
communication styles,
economy. or beliefs and
practices.

QEP SLOs

Describe

2. Communicate Eval U ate
effectively with
persons from different

T Communicate

Interact

Apply
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Three Critical Strategies

Provide — Clear Institutional Direction
Provide ) Multiple Entry Points

Bulld  py ~ Team of Stakeholders
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Clear Institutional Direction

Message President or Provost:

A Movement toward Internationalizing the
Curriculum (0Q

Demonstrate 2 K| 1 Qa I f NBII Ré 0 ¢

A loCvia mapping and gap analysis

Roadmap  Where we are going? Where we are’

How to get involved?
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Multiple Entry Points

Message  Clearly illustrate facultgngagement

opportunities

CTE Supporiveb-based training/information, self

directed learning, etc.

Training —acultywithin each disciplinérained to

pecomeresource persons
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Faculty Engagement Opportunities

Transformatio

Infusio

Mappin
i\
N
Awareness §
Promotion
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Build Critical Stakeholders

Office of Internationalization
Executive Leadership

Center For Teaching Excellence
Institutional Effectiveness/Researr

Student Affairsg Co-curricular
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Internationalization of the
Curriculum at GGC

I-Courses Development
Global Studies Certification Progral
Faculty Professional Development

QEP Assessment Plan
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Assessment & QEP
Student Learning Outcomes

A QEP SLOs Development
I IEE 4
I AAC&U Value Rubric
A i-Course Rubric
I Inter-cultural Competence
Al aaSaayYSya ¢S

I Faculty Evidence
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QEP Timeline

2010 - 2011 Phase ITopic Identification
A Data analysis (IBF.Os, NSSE, strategic
priorities)
A Input from Campus Constituencies (including
students)

A QEP TOPIMternationalizationof the
Curriculum [0Q: Engaginghe World to Develog

Global Citizens

2011
Phase lIDeveloped Management

Structure

A Steering Committee, Main Committee,
Subcommittees
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QEPTImeline

2011-2013 Phase llITopic Development
A Listening sessions, research, retreats
A QEP Committee and Subcommittee work
A Liaison efforts with IEE 4 Committee

8 IEE Goals
(Integrated Educational Experience)
Student Learning OQutcomes

IEE I 4: Demonstrate an
understanding of diversity and global
perspectives leading to collaboration
In diverse and global contexts.
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QEPTImeline

2013 Phase IVFinal Design of QEP

A The QEP consists of
I 1-Courses
I Global Studies Certification
I Faculty Development

2013 - 2018 Phase Vinvolvement of Campus in
Implementation
A Why you are here today!

A Onsite Review by Southern Association of
Colleges & SchoofsCommission on Colleges
(SACEOC) in October 2013

A Implementation, Modifications & Assessment
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QEP Faculty Development

Faculty Facilitators
6 Faculty, 1 Staff

30 hrstraining
20 hrsworkshop

Mandatory Training

FT Faculty 340
Sessions 15

Duration 4 hrs
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QEP Faculty Development

Faculty Learning Outcomes
A Understand the intent of the QEP

Al I NB 2F vo9t Qa FTAOS ¢

A Aware of various level of faculty involvement

A Aware of varioupathways fori-course
development & documentation
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QEP Faculty Development

Assessment 331 faculty responses
A Intent of QEP > 95%

Av 9 tfige¥5)SLOs > 91%

A various levels faculty involvement> 84%

A various pathwaysor i-course > 77%
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QEP Faculty Development

Assessment 331 faculty responses

A 57%-- more interested in being involved
INn QEP effort

A 46%-- interested in yeatongfaculty
development program

I Internationalized Learning Certificate
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GGC Links

Office of Internationalization

A http://www.ggc.edu/about
ggc/departments/officeof-
Internationalization

A apinder@ggc.edu

A http://www.ggc.edu/about
qgc/directory/anthonypinder

Office of Institutional Effectiveness

A http://www.ggc.edu/about |
qggc/departments/officeof-institutional
effectiveness

A rjacks10@qqgc.edu

A https://pathbrite.com/portfolio/PxpgFPB9/p
rofessionalbackqground
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A Global Journey with
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Employees are looking
to hire graduates with
INTERCULURURAL




