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GLOBAL WORKFORGE DEVELOPMENT:

A COMMUNITY COLLEGE AND UNIVERSITY APPROAGH T0
PREPARING LEARNERS FOR GLOBAL COMPETENGE

An AIEA Thematic Forum

ansas City Kansas Community College
5565 State Ave., Kansas City, KS
ovember 19, 2024

9 a.m. - 5:30 p.m.
Keynote Panel: Featuring industry
leaders speaking on global
workplace readiness skill§

Forum objectives: The demand for a workforce equipped
¢ Enhanced Career Opportunities with robust global competencies and
» Stronger Industry-Academia Linkages readiness for diverse challenges has
» Broader Networking never been greater. International

education is crucial in bridging the
skills gap that many industries face,
ensuring graduates are not only ready
to enter the workforce but also thrive
in a multicultural and interconnected
world
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GLOBAL WORKFORCE DEVELOPMENT:
A COMMUNITY COLLEGE AND UNIVERSITY APPROACH TO PREPARING
LEARNERS FOR GLOBAL COMPETENCE

Kansas City Kansas Community College
Kansas City, Kansas
November 19, 2024

In today’s rapidly evolving global economy, the demand for a workforce equipped
with robust global competencies and readiness for diverse challenges has never been
greater. International education is crucial in bridging the skills gap that many
industries face, ensuring graduates
are not only ready to enter the
workforce but also thrive in a
multicultural and interconnected
world. To address this urgent need,
Kansas City Kansas Community
College, with Dr. Fabiola Riobe,
Vice President for Educational
Innovation and Global Programming
(co-conference planner), and Kansas
State  University, with  Grant
Chapman, Associate Provost (co-
conference planner), hosted a Thematic Forum.

m The one-day forum fostered dialogue on integrating
global competencies into higher education curricula,
connecting academic leaders with industry
representatives to discuss g
- and address workforce
. readiness from a global
M= perspective. By providing a g
= space for collaboration and &
exchanging ideas, the forum | e
L aimed to ensure that higher
education institutions align
their programs with the demands of an increasingly
interconnected global economy. The discussions centered
on equipping students with the skills, knowledge, and
experiences necessary to thrive in diverse international environments.




Through panel discussions, workshops,
and interactive sessions, the forum
highlighted key themes, such as the
importance of cultural fluency, cross-

cultural communication, global
leadership, and  adaptability—skills
critical for success in the global
workforce. Industry leaders shared

insights into the evolving needs of
employers and emphasized the importance
of graduates who can navigate complex
global markets, work in diverse teams, and

demonstrate critical th1nk1ng and problem-solving abilities in international contexts.

The forum also focused on practical
strategies for incorporating global
competencies into existing curricula.
Academic leaders shared successful
models from their institutions,
showcasing innovative approaches
such as global learning programs,
virtual  exchanges, international
internships, and collaborative
international research projects. These
initiatives were presented as effective
methods for giving students real-

world exposure to international challenges and perspectives.

Furthermore,
® importance of fostering a global mindset among
, students.

international
intercultural awareness and empathy for diverse
perspectives. By cultivating these qualities,
" higher education institutions can help prepare
graduates who are not only ready to work in
global environments but also capable of

the forum acknowledged the

encouraging
promoting

includes
and

This
mobility

contnbutlng to creating a more inclusive and sustainable world.



Global Workforce Development:

A Community College and University Approach to
Preparing Learners for Global Competence
Tuesday, November 19, 2024

9:00 a.m. — 10:00 a.m. Networking Breakfast

Opening Remarks

Dr. Fabiola Riobe
Executive Vice President of Education and Innovation and Global Programming

Dr. Mosier, President of Kansas City Kansas Community College

Grant Chapman, Associate Provost for International Programs at Kansas State University

Session 1: 10:15 a.m. — 11:15 a.m.
Dr. Tim Steffensmeire and Debbie Kirchhoff

Break

Panel Discussion

Featuring industry leaders speaking on global workplace readiness skills
11:30 a.m. — 12:30 p.m.

Networking Lunch and AET Tour 12:30 p.m. — 2:00 p.m.

Breakout Sessions 2:00 p.m. — 3:15 p.m.

KCKCC and Establishing Global Competency with the Community College Framework — Main
Room

Dr. Riobe, Mr. Rich Piper, Dr. Scott

Applied Learning Experience and International Component for all graduates — Room MM118
Dr. Craig Schroeder, Ms. Katelin Christianer-Donkers

Networking Social with students: 3:30 p.m. — 5:30 p.m.

Kansas City Kansas AI E A Association of International KANSAS STATE

N . Community College Education Administrators UNIVERSITY



AIEA FORUM REPORT

GLOBAL WORKFORCE DEVELOPMENT:
A COMMUNITY COLLEGE AND UNIVERSITY APPROACH TO PREPARING
LEARNERS FOR GLOBAL COMPETENCE

Kansas City, Kansas
November 19, 2024

BASIC INFORMATION

Host Institution: Kansas City Kansas Community College
Number of Attendees: 65

Session Description:

Session 1
e Engagement and Global Competency for Workforce Development presented by Dr. Tim
Steffensmeier, Assistant Vice President and Director for Engagement and Outreach, and
Ms. Debbie Kirchhoff, Executive Director of Strategic Initiatives both at Kansas State
University.

o The presenters introduced Kansas State’s strategic plan, mission, and vision of
bringing a positive force for the Kansas economy, investing in the jobs and
economies of tomorrow, and integrating engagement across all we do. Kansas
State collaborates with communities to build economies and supply the global
workforce across all 105 counties in Kansas. Kansas State is strong in global food
security and biosecurity, sustainability, including water management, enabling
technologies including rural broadband access and Al, and community health and
well-being. The presenters shared how Kansas State University is bringing
economic prosperity to all of Kansas and developing the global workforce by
leveraging the extension mission of the University, providing business and
entrepreneurship support, technical assistance and workforce development,
community engagement, and educational expertise and research. The university
focuses on jobs and the economy of tomorrow, such as personal financial
planning and advanced manufacturing.

o The presenters took time for questions and answers, mostly around workforce
development in the Kansas City area and providing a global workforce for
Kansas.



Panel Discussion

The Panel Discussion moderated by Laura Lombard, the Director of the International
Division, Department of Commerce featured panelists Jeff Novorr, the Vice President of
Hospitality at the University of Kansas Health System, Alan Carr, the Executive Director
of Visit Kansas City Kansas, and Heather Callaway, the Human Resource & Safety
Manager at Huhtamaki.

o The panel discussed the skills required for workplace readiness.

Global readiness skills are essential for remaining competitive,
fostering innovation, and connecting with an increasingly diverse
customer base. Companies are better equipped to navigate
demographic shifts, collaborate across cultural boundaries, and adapt
to global economic changes by developing cultural awareness, cross-
cultural communication, and other global competencies. In an
interconnected world, these skills are not just a luxury but a necessity
for businesses aiming to succeed in the modern marketplace.

Breakout Sessions

Kansas City Kansas Community College and Establishing Global Competency with the
Community College Framework led by Dr. Fabiola Riobe, Mr. Rich Piper, and Dr.
Candice Scott

o This session explored how Senior International Officers (SIOs) can advocate for

international education at community colleges by linking global competence to
workforce readiness. Through case studies and interactive discussions,
participants learned strategies for demonstrating the value of internationalization
to institutional leaders, aligning global learning initiatives with local workforce
needs, and building partnerships. Attendees are left with actionable steps to
enhance global education programs that will prepare the students for today’s
interconnected job market.

Applied learning experience through education abroad by Dr. Craig Schroeder, the Jule
and Roger Davis Executive Director of Applied Learning, and Ms. Katelin Christianer-
Donkers, Director of Education Abroad both from Kansas State University.

o The presentation shared Kansas State University’s approach to applied learning

experiences as a way of making sure all students have an applied learning
experience to prepare them for the global workforce. Kansas State shared their
framework and overview developing applied learning experiences for students.

One particularly strong applied learning experience is an education abroad
experience. Data shows education abroad experiences increase self-confidence
and builds valuable skills for the job market. An education abroad experience
impacts one’s career and contributes to securing a first job, which is a global



immersion experience that leads to both personal and professional growth. The
presenters shared the increased graduate rate and persistence rate of participants
having education abroad experience at Kansas State University.

o The presenters concluded that the applied learning experience initiatives provide
next-gen skill development, enhanced academic outcomes, and build capacities
and strengths for global competence and career readiness.

o The presentation included question time throughout the presentation for
individuals and groups to think about how applied learning experiences are used
to prepare for a global workforce. Examples of questions are What applied
learning experiences did you have in K-20 education? What are the
skills/competencies you want a learner to possess when they walk into your
company? What are your takeaways from this education abroad data?

Thematic Forum OQutcomes

Stronger Industry-Academia Linkages: Facilitate better understanding and cooperation
between educational institutions and industries, aiming for curriculum alignment with
market needs.

Enhanced Career Opportunities: Students and attendees will have direct access to
employers offering jobs and internships, facilitating immediate career opportunities in
fields requiring global competencies.

Broader Networking: Establish connections that could lead to collaborative projects,
further studies, or professional mentoring.

Strategic Lessons Learned or Insights for Senior International Officers

Creating strategies that empower students to express themselves and prepare them for
success in the job market involves fostering key skills and opportunities for growth.
These strategies should focus on building strong communication abilities, encouraging
critical thinking, and promoting hands-on experiences such as internships or collaborative
projects.

Integrating real-world problem-solving scenarios into the curriculum can equip students
with the adaptability and resilience needed to excel in an ever-changing job landscape.
These initiatives can ensure that students have a voice and are prepared to thrive in their
careers.



Session Facilitators

Meet the
Moderator

Laura Lombard is the Director of the International Division
for the Department of Commerce. The mission of the
internaticnal Division is to expand Kansas' exports and
attract foreign direct investment to the state. She was
previously the President & CEO of Kansas Global Trade
Services.

Laura participated on the U.S. Department of Commerce’s
International Trade Advisory Committee (ITAC -9) on Small,
Minority, and Women-Led Businesses. She also served as the
Vice Chair of the Mid-America District Export Council.

Laura graduated from the Johns Hopkins Scheol of
Advanced International Studies with a master's degree in
international relations and economics. She also has a B.A. in
politicat science and international studies from the

University of Kansas. Laura Lombard - Director of the International

Division. Department of Commerce

Meet the
Panelists

Jeff Novorr serves as the Vice President of Hospitality at The
University of Kansas Health System. There, he oversees the
daily operations for Public Safety and Security, Dining
Services, Housekeeping Services, Laundry & Linen, Patient
Transport, Volunteer Services, Valet Parking, and Guest
Services.

Novorr previously served as Assistant Vice President for
Support Services and Performance Excellence at MedStar
Georgetown University Hospital in Washington, DC from
2011-2016, Vice President and Chief Compliance Officer at
Lawrence Memorial Hospital in Lawrence, Kansas from 2001 -
20T, and various administrative rales at Arkansas Children's
Hospital in Little Rock, Arkansas from 1995-2001.

Novorr earned his Master's in Healthcare Administration
from the Washington University Schoal of Medicine in St.
Louis, Missouri.

Jeff Novorr - VP of Hospitality, the University
of Kansas Health System




Meet the
Panelists

Alan Carr is the executive director of Visit Kansas City
Kansas. He has spent his career in destination marketing
including at Visit KC, ad agency MMGY, Vanguard Airlines,
and Carr Strategies, where he worked with more than a
dozen destinations across Kansas and Missouri.

He is the incoming president for the Travel Industry
Association of Kansas and is co -chair of the Wyandotte
County World Cup Readiness Taskforce.

Meet the
Presenters

Dr. Fabiola Riobé is the current and inaugural Vice President of Educational
innovation and Global Programming at Kansas City Kansas Community
Coltege, where she oversees workforce innarvation and development. global
programming, and initiatives designed to e~nance student success.
Previously. as President of Community Coileges for International
Development {CCID), she led the internaticnaization efforts of over 176
institutions, providing strategic guidance 1o develop and enhance study
abroad programs that equip students with ¢rT'cal global competencies.

Her leadership at CCID focused on ¢reating sirategic frameworks, fostering
partperships. and building a collaborative commanity of practice to support
impactful and sustamnable international engage™ent. Dr. Riobé established
global partnerships with institutions and organizations aligned with
workforce and academic goals, enabling cofleges 1o design study abroad
programs that integrated academic fearring with cross -cuitural experiences
tailored to career pathways. She also faciftatea connections between
colleges and international industry leadefs 0 ensure orograms aligned with
workforce needs.

To foster collaboration and knowledge sharing. D¢ Ricoe arganized
international conferences that brought togesher educatars, poticymakers,
and industry leaders. These events served as platormrs for dialogue,
resource-sharing, and professional develooment. In addition. sne supported
colieges in securing grants and scholarships to increase accessibiity for
underrepresented students, creating trarsformative giobal opportunities.

Alan Carr - Executive Director, Visit Kansas
City Kansas

Dr. Fabiola Riobe - VP of Educational
Innovation & Global Programming, KCKCC




Meet the
Presenters

Dr. Craig Schroeder is the inaugural Juile and Roger David
Executive Director for Applied Learning at Kansas State
University. Craig recently joined Kansas State after many
years at the University of Kentucky, Kentucky Department of
Education, and public schools in Kentucky as an educator,
director and teacher.

He holds a PhD, EdS, and MS from the University of
Kentucky and BS in Mathematics and Physics from Centre
College, Kentucky. Craig's interests, grants, awards, honors
and publications are in STEM education, underrepresented
populations in STEM, attitudes toward STEM. informal
learning, and mathematics.

Craig coaches many sports and robotics teams and enjoys
the lake life, the outdoors and sports.

Meet the
Presenters

Debbie Kirchhoff is the executive director of strategic
initiatives, is responsible for comrunity engagement and
outreach in the Greater Kansas City region; and identifying
and implementing opportunities for new initiatives that
align with the strengths of Kansas State University. These
efforts also position K-State Olathe as a springboard for
growth opportunities for Kansas State University.

Kirchhoff brings more than 25 years of corporate relations,
community engagement and leadership experience in the
Greater Kansas City region.

Kirchhoff holds the Certified Fundraising Executive
designation from CFRE International. She earned her
undergraduate degree in business from Kansas State
University and her Master of Business Administration from
Mid-America Nazarene University.

Dr. Craig Schroeder - Executive Director for
Applied Learning, Kansas State Universiy

Debbie Kirchhoff - Executive Director of
Strategic Initiatives, Kansas State University




Meet the
Presenters

Grant Chapman, JD is Associate Provost for International
Programs at Kansas State University. Prior, Grant held
faculty and administrative positions at Webster University
including Associate Vice President for Academic Affairs,
Director for International Programs and Director of the
London campus.

Grant holds Juris Doctorate and Master's degrees from 5t.
Louwis University and a Bachelor of Science degree in political
science (international public administration) from Oklahoma
State University. He was Fulbright Scholar in Japanandis a
mermber of Phi Beta Kappa.

Chapman succeeded in getting Kansas State University
recognized as the HIE Heiskell Award Honorable Mention and
Webster University recognized with the NAFSA Simon
Spotlight Award. Grant Chapman - As.
International Programs, |

Meet the
Presenters

Katelin Christianer -Donkers is Director of Education Abroad
at Kansas State University. She is an alumna of Kansas State
University with her undergraduate degree from the College
of Business. While at K-State, Katelin participated in a study
abroad semester in Florence, Italy through 1SA and woerked
as a Peer Advisor for Education Abroad the foilowing year,
which she credits for her career path in international
Education. After graduation, Katelin lived in Phoenix, AZ for
several years working for CEA Study Abroad while pursuing
a Master of Education in International Education through
Endicott College.

Christianer-Donkers returned to K-State as an Education
Abroad Advisor in 2015. During her tenure in that position,
she assisted with many supporting rales in conjunction with
Advising, such as scholarship coordination, faculty led
coordinat'ion, studen? worke'r supervision, 'and mor§, She Katelin Christianer - Donkers - Director of
:\;aasr :ﬁpomted the Director in 2022 foliowing a national Education Abroad, Kansas State University




Meet the
Presenters

Tim Steffensmeier is the assistant vice president, director of
engagement and outreach at Kansas State University.
Steffensmeier's responsibilities include creating mutually
beneficial relationships with public and private sector
partners that leverage the university’s academic resources
for economic prosperity and healthy communities.

Tim serves as a professor of communication and leadership
at the Staley School of Leadership whose scholarship and
practice focus on community engagement, public
deliberation, and leadership.

Steffensmeier is also the founding director of Third Floor
Research, an applied research center at the Kanas
Leadership Center. The center is aimed at improving the
way leadership is exercised in communities and
organizations.

Dr. Tim Steffensmeier - Assistani VP &
Director of Engagement and Outreach,
Kansas State University

Meet the
Presenters

Dr. Candice Scott oversees the International and Immigrant
Student Services office as the Assistant Director. She
supports staff and students with immigration compliance,
global engagement, and educational programming, and is
active within the state of Kansas.

Dr. Scott is the Chair of Kansas International Educators, an
organization that helps educators with government
compliance, and a member of Study Kansas, an organization
devoted to promoting the great state of Kansas across
international continents.

Dr. Candice Scott - Assistant Direcior of
International & Immigrant Student Services,
KCKCC




Meet the
Presenters

Rich Piper has been fortunate to serve the students of
Kansas City, Kansas for 41 years. His current role at the
college is Director of Workforce innovation, KCKCC Liasson
to the KC FAME Chapter and Success Coach to the
Automation Engineering Technology/Federation of
Advanced Manufacturing Educators.

Dr. Fabioia Riohe
Innovation & Giokal Prograr

- YP of Educationaf
ing, KCKCC




PowerPoint Presentation

Engagement a'}rd Global Competency for Workforce
. Development
" MEAThematic Forum

November 19, 2024

Debbie Kirchoff
[ Strategicinitiatives

Next-Gen K-State

Kansas State University will lead the nation
as a next-generation land-grant university —
setting the standard for inspiring learning,
creativity, discovery and engagement that
positively impacts society and transforms lives
in Kansas and around the world.

NEXT-GEN K-S5TATE

STRATEGIC PLAN 2030

KaAnsas STATE
UNIVERSITY

et e L-DiEte



The next-generation land-grant university

ﬁ

Imperative 7
Be a positive force for the Kansas economy

K-State Opportunity Agenda
Community health and well-being, sustainability, global
food security and biosecurity, and enabling technologies

Theme 5
Integrate engagement across all we do

Theme 6

Invest in the jobs and economies of tomorrow
KANsAS STATE

UNSIVERSITY

K-State Opportunity Agenda

Global Food Security and Biosecurity

¢ Ag'lnnovation Initiative
*  Animal Diagnostic Lab

why,  Sustainability
B

. Kansas Water Institute

Jac. Enabling Technologies
&l *  Digital Ag/Data Analytics Institute

Community Health and Well-Being

«  K-State 105 — Economic Development Engine

KANsAS STaTE

UNIVERSITY




K-State 105: Economic growth and advancement initiative
for all 105 Kansas counties

Leverages K-State
Research & Extension
network to deliver

Kansas State
University. |

Building partnerships
creates access to
additional expertise.

Answers the call for
economic growth.

EANsAS STATE

UNIVERSIETY

K-State 105: Catalyzing Change

Leverage the K-State Research and
Extension network to deliver the
full breadth of Kansas State
University into every corner of
Kansas.

KANSAS STATE [l
universities, community colleges

— ER T BT . = i e e e e ) and tech schools to deliver

solutions through our established K-

State Research and Extension
infrastructure.

UNIVERSITY

Build additional capacities and
strengths within the state by forging
partnerships with non-profits, state
agencies, industry and others.

KAnsas State

UNIVERSITY




K-State 105: K-State Research and Extension

Leverage the K-State Research and
Extension network to deliver the
full breadth of Kansas State
University into every corner of
Kansas.

We will model what a land-grant
university can and should do to
enhance prosperity for all
Kansans.

v Our partners can deliver solutions
through K-State Research and
W KSTATEPRESENCE @ RESEARCHCENTER Y CAMPUSLOCATION Extension.

| AGRESEARCH REGION i KSREDISTRCT

KANSAS STATE

UKtYERSITY

DELIVER

KANsas STATE

UNIVERSITY




K-State 105: All about partners

Leveraging the strength of partnerships through and beyond the
K-State Research and Extension presence in all 105 Kansas counties,
Kansas State University will lean into its land-grant mission of serving
Kansas communities by:

* Growing economic prosperity.
* Increasing educational access.
* Improving health and well-being.

KANSAS STATE

UNIVERSITY

A statewide small business initiative

In the last 25 years, 66% of all new U.S. job creation has come from small business.

All Kansas communities — urban and
rural — can experience economic
growth through locally driven
entrepreneurial small business growth
strategies.

With its presence in all 105 counties,
K-State is uniguely positioned to create
a statewide small business initiative.

KANSAS STATE

UNIVERSITY



K-State 105 = Economic prosperity in Kansas

|

=

BUILDING A
FUTURE

= —_——
— - H
XANSAS FRAMEWORK

KBOR STRATEGIC PLAN FOR SROWTH K-STATE ECONOMIL PROSPERITY FLAN
FOR EANSAS

Kansas Stare

URIVERSITY

K-State 105: What can you expect?

Business and Community
entrepreneurship engagement
support .
K-State 105 partners engage with
By creating connections and Kansans in their home communities
leveraging our networks and 1o co-create solutions and address
expertise, K-State 105 partners are areas that affect economic
| helping establish or expand new prosperity.
businesses and supporting new
entrepreneurial ideas. Technical assistance Edbecatsonal w
' and workforce amd research
development ¥-State 105 makes the research.
K-State 105 partners provide eesources and expertise of higher
technical assistance and workforce aducation accessibie 1o all Kansans.
development resources for K-State 105 iustrates how higher
businesses, entrepreneurs, education can be a catatyst for
communities and municipalities. economic prosperity.
KANSAS STATE
UNIVERStTY 3TV TE 65 €co G : “F



K-State 105: Collective Impact for Kansas

We will draw upon K-State’s strengths, intentionally layering in the targeted expertise
held within our state to foster the best lives possible for Kamsons.

State agencies

Nonprofit partners _

Business/industry partners

Higher education partners

Kansas State University

KANSAS STaTe

UNIVERSITY

Invest in the Jobs and Economies
of Tomorrow

Personal Financial Planning
 Est. 13% growth nationally
» K-State has #2 program in US

Advanced Manufacturing
» Est. 7% per year in Kansas City
» Panasonic Energy Plant — 4,000 jobs

P K-STATE
®& | ouate




Personal Financial Planning

CREATIVE PLANNING /& PROSPERITY @ Mariner
c ({5 ADVISORS WEALTH ADVISORS

A

‘v ARMADA
Conv@tioms @ % AMBROSE
S Fusseope Honeywell

Panasonic ENERGY p—

oot Hranom

€9 MERCK

Animal Health -
coperion HORIZONPS!




Engagement to Identify Areas of Need

* 1:1 Meetings
« Roundtable
« Regional planning and industry associations

Building Programs

Personal Financial Planning
« Undergraduate Degree | Launched Fall 2024
« Master's Degree | Launching Fall 2025

Advanced Manufacturing
« Undergraduate Degree | Launching Fall 2025
» Building Student Labs and Research Center
» Short Courses | Launched Feb. 2024 —~m

Certificate

% K-STATE
OLATHE




Questions?

KANSAS STATE

UNIVERSITY




PowerPoint Presentation

Applied Learning Experiences Through
Education Abroad

Craig Schroeder PhD, Julie and Roger Davis Executive Direcior of &onled

Learning

Katelin Christianer-Donkers, K-State Education Abroag 0 recior

November 19, 2024

Next-Gen :
K-State ‘I‘\:{g..\:‘.s:&si Snr}:

Applied Learning Core Team

F i

- e % ‘
[ )

Craig Sadye
Schroeder Patterson
Executive Director Student Intern

—

Next-Gen
K-State

KANsAS STaTE

Katelin Christianer- Drew

Keller Donkers Pearl
internships Educstion Abroad Undergraduste Research Community-Engaged Learning




Definition

An educational approach that involves an ongoing
cycle of purposeful experience, intentional
observation, and critical reflection. Students apply
knowledge and skills gained from academic learning
to practical settings, projects, research experiences,
and creative activities. The learner develops new
understanding and then applies it to new situations.

*What applied learning experiences did
you have in K-20 education?

*What experiences do you wish you had?

*What were the highlights for experiences
you had?

Next-Gen ;
K-State husu Ssnrz




Imperative 3

Provide every degree-seeking student with applied learning experiences

Success Metric 2025 Target 2030 Target
Applied learning experiences for all All students have access to 1008 participation rate in
EISEnts applied learning experiences applied learning experiences
{mandatory for all
undergraduate students)
Next-Gen Kansas STATE
K'State WHMIVERSSTY

Student Centered Learning Experiences are Imperative

Connects student learning Leverages faculty expertise

experiences for increased that students expect fora
sense of belonging and world class education Kansas
identity. State University is known for.

K-State CEIVERSITY




© Stud

——

Create a rubric
for determining
if an activity is

Starting

Create
signature ALE

grant
prograr

Next-Gen
K-State

Spreading . ffl
.f‘ J
(reate g -/!.—-"_ = /'II
‘onboanding & _
‘program for new N

“students, faculty,
and staff

KANSAS STATE

UNMIVERSITY




_APPLIED LEARNING EXPERIENCES

Excarpta fom mquirement Approved aciiwties involve learner Approved actwites ere intenbonally Sgproved schvties intznional and The icamern
lenguage batow in itakics, wih engagement at lanal equivaleat demgned to iargel slal development reaponsibie brihe sharmg and ofthe and the s aru aialons
reterence to tha source sechon of |10 the inlensly. depth andior fime nciuding hard and sof skils. and these
i ofa 1 L courss; learning ouicomes and competendes

the equivalentof12.5 contact hours plus | 2re aupported and assesssd by the

30 hours of mentor,

out-ofcinss engagement. The activties

are authentic, practical, coment, and real-

worid (The achivily is nol required to be

cedi-bearing!

Engagement: Gurdanca: Csiical Reflection;

Chgauve: The leacnecinvoivementn Qtyectwe: The tesmerengages in
the activityis susiained and/oriatensive. activities
There s a oftime

and attention to foster deeper leaming.

QObjectie Aler purp ose il
development ofthe hands-on jeamar-
centered Emers receive

Otyscoxs Leamars ive supponed
ipagis mazwngiland cagong -

O
O awe The leammer anarcmes
judgmant in defming

that are connected to a communky. | andior exscaiing the actisly: ~he

guidance fom mentors, nalrucon The authenticity of the actmty loamer iadies punsrship pfthe precess| connecines bezansn the v imsaledgs
advisors. colaborators eic . asthey provides both relavance and B ouicames, tnoludmg desafopng 8 | and prachoe. eckiswg otwoal
reapond regulany to leamer appikcaton beyord the expenence aense of komg and colectne TPICEDSAS T/RBN AEErIRNetE Jroug
angagement. support saifrefection understangey tedechon & wuad fe suppet
andintagralion af iearnng tirough the COMINENAY Undiraanding

acivly aad promote gosl setting for
hrture lesming

Next-Gen
K-State

Kansas Srare

UMIVERSITY

Education Abroad Applied
Learning Definition

Learning activities which occur outside the participant's home
country or the country in which they are enrolled as a student.
Provides opportunities to gain an awareness of other cultures and
backgrounds, develop intercultural communication and critical
thinking skills, earn global perspectives in one’s field of study and
respectfully engage with diverse and international communities.

Next-Gen
K-State

Kansas STaTE
UNIVERSITY




What are the skills/competencies
you want a learner to possess
when they walk into your

company?

Next-Gen
K-State

Career Impacts
Employers highly value the skills cultivated through study

abroad experiences, including adaptability, resilience,
communication, language, and problem-solving; making
students more competitive in the job market

Global immersion
Exposure to different cultures fosters intercultural understanding

and a broader global context, equipping students with invaluable
insights for navigating an increasingly interconnected world.

Personal Growth
Increased their self-confidence, global-mindedness, patience,
assertiveness, maturity, self-awareness, and flexibility

Next-Gen
K-State

KANSAS STATE

UNIVERSIT

%

96%

Cited an increase in self-confidence attributed to
study abroad.

Caivert Jones - t4ni of Maryiend - 2014

57%

Believe their study abroad experience contributed to

securing their first job.
Hubbard, Ann; Rexeisen, Richard } 2020

o
84%
Felt their studies abroad helped them build valuable

skills for the job market.
&4FS Study Abroap Outromes

Y

/

KaANsAs StaTE

UNIVERSITY




Employers rated critical
thinking and analysis,
problem-solving, and self-
management as the most
critical skills for the global
workforce moving into 2025.

World Economic Forum Future of jobs Report {2020)

85%

Study abroad alumni list their international
experience on their resume.

imstitute o Intarnationa Bdusetan Suey 2019

73%

Discussed aspects of their experience during job
interviews.

wsticute of internstionsl Educeian dvsey 2018

61%

Employers agree that an overseas study experience is
positive on a resume,
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«What are your takeaways from this
data?

«What should K-State’s priority be in
creating more access to Education
Abroad?
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What are the barriers that you see
to learners engaging in education
abroad experiences?

*What solutions/ideas will help
remove these barriers?
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Barriers

Financial Barrlers: Obiigations: Family &

This may include the cost This may be family, work, Support:

of upfront fees like military, on-campus The support or approval of a
passports or airfare or the commitments, student student’s family or community
loss of income due to the groups, etc. related to international travel.

inability to work abread.

Considerations

Financial Barriers: Obligations: Family & Community Support:

Program cost subsidies; Need- Programs during FB, WB, HIE Family Guide to Study

based scholarships; Timing a and SB; Short-term Abroad; Creating community

program related to financial opportunities with big with program participants

aid; Creative ways to cover impacts; Advanced before going abroad; Mentored

upfront costs planning pianning and reflection
Next-Gen Kansas Stare
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Final Thoughts - Applied Learning Imperative

NextGen Skill Development -
limiting the gap between traditional
classroom settings and students’
future careers.

-
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. Y lead to better academic performance,

U N I v E R S I T Y s greater retention rates, and higher

" graduation rates.

: B Build Capacities and Strengths for
Global Competence and Career
Readiness - real-world, cross-cultural
interactions prepare students for the
global workforce and increase
economic opportunities and
advancement locally, nationally, and
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Final Question or Thoughts?
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Contact us at
appliedlearning@ksu.edu

ksu.edu/appliedlearning
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